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Contact Details 

ADDRESS 

 
197 Clarendon St  

Thornbury East 3071 

 PRINCIPAL Robert Costin 

PARISH PRIEST Fr. Adam Babinski 

SCHOOL BOARD CHAIR Andrew Hogan 

TELEPHONE (03) 94800391 

EMAIL principal@hsthornburyeast.catholic.edu.au 

WEBSITE www.hsthornburyeast.catholic.edu.au 

 

Minimum Standards Attestation 

I, Rob Costin, attest that Holy Spirit Primary School is compliant with: 

 All of the requirements for the minimum standards and other requirements for the registration of 

schools as specified in the Education and Training Reform Act 2006 (Vic) and the Education and 

Training Reform Regulations 2007 (Vic), except where the school has been granted an 

exemption from any of these requirements by the VRQA 

 Australian Government accountability requirements related to the 2016 school year under the 

Australian Education Act 2013 (Cth) and the Australian Education Regulations 2013 (Cth) 

19 May 2017 
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Our School Vision 

Our school community should be one that Jesus would walk 
among today and recognise as His own. 

Faith 

We are a Christ centred community that lives out the Good News of Jesus Christ. 
We are committed to nurturing the whole person: spiritually, morally, physically, 
emotionally and intellectually by providing an opportunity to integrate faith and 
life fully. 

 

Excellence and Equity 

We aim to create a supportive and challenging environment for individuals to 
learn, to achieve their potential and to experience personal success on their journey 
of learning, which is celebrated in partnership with parents. 

 

Life Long Learners 

We will provide an environment that fosters the desire to learn and values life-long 
learners. We understand that we develop learners who are open-minded, self-
motivated, questioners and who are willing to take risks. We encourage all 
students to know how to learn, reflect, apply and critically evaluate their learning. 

 

Active Citizenship 

We believe in living out the Gospel Values, fostering a community that thinks 

globally, embracing all members of the community, and developing a social 

conscience. Individuals are encouraged to become active, socially responsible 

members of society. 
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School Overview 

Holy Spirit is located in the inner city Melbourne suburb of 

Thornbury East. Holy Spirit became a parish in 1953 with Fr. John 

Brace as the first Parish Priest. In the same year the school, 

staffed by the Good Samaritan Sisters, opened its doors. Over 

time Holy Spirit Parish School developed its own identity and 

became an integral part of the parish community. In 2010 the 

parish entered into partnership with St Anthony’s in Alphington. In 

2012 Fr Dispin John was appointed parish priest of both parishes. 

2013 saw the Holy Spirit parish and school celebrate its 60th 

anniversary. Holy Spirit and St. Anthony’s Parish in Alphington 

has since gone through a process of formally amalgamating into 

one parish. The new Catholic Parish of Holy Spirit and St. 

Anthony’s came into existence in January 2015. In 2016 the Salvatorian Order of priests were 

appointed to this parish and Fr. Adam Babinski became the new Parish Priest at the beginning 

of 2017. 

2016 saw the enrolments at Holy Spirit decrease slightly to 267. The classes comprised: three 

Junior Prep /1 classes; three Year 2/3 classes; two Year 4 classes, three Year 5/6 classes.  

Holy Spirit is committed to continuing to develop the partnership between the school and every 

family that makes up our community. We ensure that every child is supported as they develop 

socially, spiritually, emotionally, physically and academically. Every year we rely on the fantastic 

support of the parent community and that support has once again been significant during 2016. 

Parents were involved in all aspects of their children’s development and learning. They have 

continued to be involved in classroom support, assisting at school events such as sports days, 

being guest speakers as part of Inquiry units and being part of committees such as the 

‘KidsMatter’ team. We have been very fortunate to have great support with our Outdoor 

Education and Camping program as well as our Excursion program and really appreciate the 

parent involvement in these activities. Support with fundraising activities was significant during 

the 2016 year. The school has a new Parish School Education Board. This Board will continue 

to work to support the educational needs of the community. 

Our Annual Action Plan targets improvement in learning outcomes for all students. The goals 

and strategies identified in this plan are centred around personalising learning opportunities for 

the students based on accurate data collection, analysis and future action planning. 

‘Kidsmatter’ has continued to be embraced as an umbrella encompassing all that we do in the 

area of Wellbeing. We have worked to continue to strengthen personal and inter-personal 

relationships as a key strategy in establishing an environment where all are respected and 

encouraged in their learning. Respect and tolerance for the rights and needs of others continues 

to foster the great community feeling that permeates the school.  

Holy Spirit continues to be a community that is focused, supportive and welcoming to all. We 

celebrate the achievements of all of the students and enjoy the uniqueness each of them brings 

to the school. We are grateful for the teamwork of staff and parents who work so closely to 

make this a special place to be. 
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Principal’s Report 

2016 was another busy and exciting year at Holy Spirit. Enrolments have remained relatively 

stable over recent years. Teachers, support staff and parents have worked closely together to 

support children in reaching their full potential as learners and active citizens.  Holy Spirit is very 

privileged to have the staff that it has. As a staff we have worked hard to continue to develop 

our partnerships with our families. I thank every member of the staff and congratulate them for 

their ongoing professionalism and willingness to give whatever is required to improve the 

outcomes for children and families at our school.  

The wonderful parent community at Holy Spirit has continued to be the best support we could 

ask for. Their involvement and enthusiasm in everything that we do is magnificent. As in past 

years, every family in some way contributes to the culture that we enjoy at Holy Spirit. I thank 

each of them for all they do in sharing the responsibility for the learning and wellbeing of all in 

our school. I especially thank all those members of the community who continue to have a voice 

and help us with the important decisions that give positive direction to our community 

throughout the year.  

We continue to be blessed with a great community of fantastic children at Holy Spirit. I 

congratulate each student for always doing their best with a smile on their face. We continue to 

look for every opportunity to celebrate the uniqueness of each child and they are truly 

responsible for creating and maintaining the friendly atmosphere that exists within our school. 

The children always try their hardest to excel with their school work and are enthusiastic in their 

involvement on the sporting field, as well as social, spiritual and extra curricula activities 

provided at the school. Every day we look forward to watching the children as they continue to 

grow on their learning journey.  

We continue to be committed to learning about and 

living out our Catholic faith. We strive to ensure that 

nurturing the faith of this community and the individuals 

in it is a priority in all that we do at Holy Spirit. Living as 

Jesus would ask has been our focus throughout the 

year. We live out our commitment to a strong sense of 

justice, equity, respect and fairness for all within our 

community and the extended community. We embrace 

the challenge that Jesus left us to be Spirit filled people 

and live this in all that we do. Our parish Priest, Fr. 

Dispin has moved on to a new parish and we look forward to developing new relationships with 

the new Salvatorian Order of priests that will lead our parish into 2017. We thank Fr. Dispin for 

his ongoing commitment to Holy Spirit school and welcome Fr Adam Babinski as our new 

Parish Priest. 

In 2016 we have continued to work together on our learning journey as a community. All at Holy 

Spirit will continue the great work that is already happening at our school. We will embrace the 

challenges of the future with excitement and enthusiasm. Holy Spirit will continue to be a pIace 

where great learning happens and all are welcome. 
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School Education Board Report 

Late in 2015, our principal called for nominations for Holy Spirit’s Parish Education Board as 

many of our previous Board members had moved on from Holy Spirit. A new Board was 

appointed and I was honoured to be nominated as Chair. 

I am grateful that we had a large number of interested parents nominate to invest their time in 

our school community and our new Board was elected, comprising the following parent 

members: Kerry Vasiliadis, Silvana Grassa, Murray Kennett, Natalie Kakalis, Dalia Cervetti 

(Korpar), Karl Cooper, Elizabeth Milford (Wicks), Christine Beckett and Guy Naselli and myself. 

Of course, Fr Dispin as our Parish Priest and Rob Costin and Anne Vernal sit with us as parish 

and school representatives. 

2016 was very much a formation year for us, and so our early discussions centred around our 

role as parent representatives in matters affecting our school community and some of the things 

we would like to see at Holy Spirit for our community and as the place we all send our children 

for their Catholic education. 

Whilst most parents are concerned with the Catholic education of their children, conversations 

invariably lead to school facilities and the future of Holy Spirit deserving a large portion of our 

time. 

Our discussions took also us through a number of other topics, including school 

communications, the use of social media, the introduction of codes of conduct under the 

recently introduced Child Safe Legislation as well as Parish and School Master Planning. Most 

recently our conversations centred around enrolments, the challenge of school funding and 

school fees amongst other topics. 

School funding is critical to us and some of our Board will continue discussions with Catholic 

Education Melbourne and our Federal and State elected representatives in an effort to 

challenge the existing funding arrangements. 

I take this opportunity to thank Rob and Anne for their efforts with us over the course of 2016 

and wish Fr Dispin well, now that he is taking up a new role in early 2017.  

Unfortunately one parent Board representative stood down during the year and I thank 

Elizabeth for her passionate and insightful contribution to our discussion during the year. 

Thank you also to our remaining (and continuing) Board representatives and our Vice Chair, 

Christine for your time, efforts and views and I look forward to working with you in 2017. 

Andrew Hogan 

Chairperson Holy Spirit Board 
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Education in Faith 

Goals & Intended Outcomes 

 

To enhance the Catholic Identity of the Holy Spirit Community 

 That students will be engaged in Religious Education and explore meaningful 

connections between Life and Faith 

 That the community will be engaged in meaningful experiences that reflect a 

contemporary understanding of Catholic Traditions 

 

Achievements 

In working towards our intended outcomes we continued to develop an environment that:  

 Provided authentic learning opportunities in Religious Education, allowing staff and 

students to take part in all areas of the Religious Education curriculum  

 Enhanced the prayer life of the school community by providing and modelling various 

forms of prayer 

 Enhanced teaching and learning in the Religious Education Curriculum, particularly in 

the area of linking Religious Education with other curriculum areas 

 Further developed the understanding of Social Justice with community members being 

involved in activities outside of our school 

community 

Our 2016 theme for the year, ‘The Year of Mercy’, 

provided us with a wonderful platform to connect 

with our World Church and the major focus 

announced by Pope Francis on 13th  March 2015. It 

is interesting to note that this was only the 27th holy 

year in our Church’s history, following the 

ordinary 2000 Jubilee during John Paul II's papacy. 

We started with the concept of the ‘Holy Door’ 

where each place within our school, as you walk through, should bring through it a sense of 

Mercy for all. We did this in direct response to the Holy Father standing before the Holy Door in 

St. Peter's Basilica to announce this historic event and used Luke‘s words, "Be merciful just as your 

Father is merciful." (6:36)  

We continued developing within our community an attitude of respect, gratitude and acceptance 

and married these values with ‘The Corporal Works of Mercy’. We explored these works in: 

Religious Education sessions, our Sacramental programs and retreat days, staff Professional 

Learning meetings, masses, assemblies, social justice activities and celebrations.  
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We have continued forging a stronger link with the Parish through our involvement in Parish 

Masses. Classes were involved in parish Saturday and Sunday Masses and whole school 

masses for special occasions. These masses have allowed us to build connections that flow 

within our parish amongst teachers, children, parish office staff, the Parish Priest and the whole 

community. There were many opportunities in 2016 to celebrate at our Parish Church: the 

opening of school year, church feast days, sacraments and graduations.  

We also attended regular weekday masses where parishioners and parents were invited. The 

school continued to support parish initiatives such as St Vincent de Paul and Caritas 

fundraisers. The parish and school shared newsletters and information. The sacramental 

program was parish-based and candidates were welcomed into the program at Parish masses. 

We celebrated Holy Spirit Feast Day with a Liturgy and provided substantial learning 

experiences for the students in programs in light of the Liturgical Calendar of the Church such 

as Lent, Easter, Advent and Christmas.  

Our school-based Sacramental Program for all three 

Sacraments: Reconciliation, Eucharist and 

Confirmation began with child and parent formation 

nights which were well attended and lead by Father 

Dispin, our Parish Priest. The partnership where 

parents and staff worked together was an essential 

part of the development of Religious Education within 

our school community.  These meetings allowed time 

for some formation for the parents and time for them 

to talk about the importance of journeying with their child at this time of preparation.  

Professional learning for our staff focused on ‘The story of Mercy’ through the Bible and we 

journeyed, over two days with a scholar, from the beginning of creation to Jesus’ stories.  The 

big question we investigated was: ‘Why do you need to know the stories of the Old Testament 

to understand the New?’ The scholar created a time-line across a wall and filled in the story – 

she read the word, described the time/events, unpacked the thinking of the people and built 

upon our staff’s knowledge. Staff came to understand that without an understanding of the Old 

Testament and the story of God’s revelation in these texts, we have only part of what He gave 

us for learning about Himself, humankind, relationships, living, salvation and the chosen people. 

We came to see the links between what came before Jesus and how what He taught was 

rooted in the Old Testament.   

We saw a need to make staff prayer a priority as most agreed that entering into prayer is the 

life-breath and heartbeat of a Catholic Parish school. The staff talked about the importance of 

prayer for us and how it is an important element for us to do together because it provides a 

practical demonstration of the importance of our tradition.  The ‘action’ from this discussion was 

that staff prayer before staff meetings was allocated appropriate time and facilitated by rostered 

staff.  This has flowed on into the Leadership Team who also spend time at the beginning of 

their meeting in prayer. There is a lot of evidence of the time and thought being place on this 

and it is visible in our staff room. 

The main focus of attention in the area of Religious Education has continued to centre on the 

integration of faith and life within the curriculum. The Learning and Teaching Leader and 
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Religious Education Leader planned big picture ideas that incorporated the learning outcomes 

of the ‘To Know, Worship and Love’ Victorian guidelines and Victorian Curriculum into the class 

units of work. This process is still in its infancy and we have attempted a few units where the 

links have been authentic.  We prioritised our professional learning in Religious Education and 

targeted specific professional learning for teachers of Religious Education.  The learning for 

staff has been in creating Learning Intentions and Success Criteria that are directed to the 

learning and allowing students the opportunity to know how they can be successful. 

VALUE ADDED 

 Liturgical Celebrations - Family, friends and parishioners continued to support the 

children at masses and Reconciliation liturgies that were held throughout the year. 

Sacramental workshops, meetings and special liturgies were also well supported by 

parents.  

 The Learning and Teaching Leader and Religious Education Leader worked closely 

together to ensure the development of relevant units of work.        

 

 A student Social Justice Team organised fundraising, resourcing and awareness- 
raising for local and global community charities.  

 
 

 Family education sessions for each of the sacraments: Reconciliation, Eucharist 
and Confirmation were well attended. 

 

 Staff are in dialogue about links between the Old Testament and students’ current 
learning. 

 

 The writing of Learning Intentions and Success Criteria make Religious Education 
align with every subject that is taught within the curriculum. 
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Learning & Teaching 

Goals & Intended Outcomes 

 

To engage students in a contemporary pedagogy which challenges them to 

achieve their full potential 

 That student engagement and understanding of learning is improved 

 That student outcomes continue to improve 

 That student learning outcomes in Literacy and Numeracy P-6 improve 

 

Achievements 

 
Literacy and Numeracy continue to be priority areas of focus for Holy Spirit School. The school 
continues to prioritise staffing for numeracy and literacy learning to support learners at all levels 
to ensure that every student achieves success and makes learning progress. 
 
A change to professional learning structures in 2016 allowed for teachers to more deeply 
engage with research and evidence-based practice in Literacy and Numeracy, with a particular 
focus on Reading and Problem Solving.  Significant resources were allocated to enable 
facilitated planning at all levels, to support teachers to analyse data and plan for targeted 
learning experiences for students. 
 
Feedback continued to be a focus for staff learning and part of this process was a redesign of 
traditional ‘parent teacher interviews’ to ‘Family Conferences’.  This shift ensured that goal 
setting and feedback practices remain at the heart of learning and teaching practices at Holy 
Spirit, and it enables a continuing approach to personalised learning and empowers students as 
agents of their own learning. 
 

Year 3 and Year 5 English NAPLAN Results 

The 2016 NAPLAN results in all areas of English indicate 

that most Year 3 and Year 5 students are achieving above 

the national minimum standard. In Year 3 91% were above 

for Reading; 98% for Writing; 91% for Spelling; 95% for 

Grammar and Punctuation. In Year 5 93% of students were 

above for Reading; 95% for Writing; 95% for Spelling; 93% 

for Grammar and Punctuation. 

The 2016 Reading results show a significant increase for Year 3 students when compared to 

the previous four years’ results. The Year 5 Reading results a slight decrease when compared 

to 2015 but an increase compared to the results of 2012-2014. Writing, Spelling and Grammar 

and Punctuation results have fluctuated slightly over the past five years, but overall have 
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remained relatively stable. All but Year 5 Grammar and Punctuation results for 2016 are at or 

above 2015 results. 

Relative growth from Year 3 to 5 demonstrates significant gains for Reading and Spelling. Gains 

have also been made from Year 3 to Year 5 in Writing and in Grammar and Punctuation.  

These results support continuation of our data-driven, personalised approach to teaching and 

learning. Reading comprehension has been a focus for teacher learning, with positive Reading 

results indicating that this learning has been effective. Intervention programs have been put into 

place to support lower achieving students and it is recognised that these programs need to 

continue in order to sustain and improve this growth. Results for higher performing students 

indicate that there also needs to be a continued focus on assisting them to extend their learning 

to reach their full potential. 

P-2 English Assessment Results 

Our 2016 English data indicated that 97% of our Prep children achieved the minimum standard 

for text level, 84% achieved the target standard, 36% were at or above the standard expected 

for the end of Year 1 and 13% were at or above the standard expected for the end of Year 2. 

In Year 1 94% of students achieved the minimum standard for text level, 83% achieved the 

target standard and 71% were at or above the standard required for the end of Year 2. 

In Year 2, 97% of students achieved the minimum standard and 91% reached the target 

standard. 

The overall results indicate that the majority of our students achieved the target standard in text 

levels.  

In 2016 eleven students received funding to support their learning needs. A further 10% of our 

students are identified through NCCD (national data collection) as needing support outside the 

regular classroom program for their learning. Across the school additional diagnostic testing, 

targeting specific areas of English and general cognitive ability, is available to further investigate 

students’ particular learning needs. The results of these 

assessments, as well as data collected by the Literacy 

Leader and that by classroom teachers, form the basis 

for team-based facilitated planning of explicit learning 

opportunities and specific programs to support students’ 

learning. Educational Support Staff are assigned to 

each class to further support the implementation of 

targeted programs. 
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Numeracy NAPLAN Results  
 

 
The Year 5 NAPLAN results indicate that our students are achieving above the National mean 
results for numeracy and on-par with State results.  97.5% of students met or exceeded the 
national minimum standard on this test, reflecting a positive 0.5% change from 2015.  Learning 
growth between Year 3 and Year 5 is pleasing for this cohort, with the school’s growth results 
above the results for all schools. 
 
The Year 3 NAPLAN results are also positive and indicate that our students are achieving well 
above the National and State means for numeracy.  We do note, however, a large spread of 
results for this particular cohort, indicating the need for continuing efforts and focus on targeted 
and differentiated teaching to ensure that all students achieve high learning growth into the 
future.  95.3% of students met or exceeded the national minimum standard on this particular 
test, a negligible -0.3% change from 2015. 
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Student Wellbeing 

Goals & Intended Outcomes 

 

To enhance student wellbeing and engagement through genuine partnerships 

with the community 

 

 That students are fully engaged in a stimulating, supportive learning environment that 
enhances their resilience and connectedness 

 

Achievements 

 
Wellbeing at Holy Spirit is a priority. We promote a culture of inclusivity, resilience and respect 
in all that we do. We are accredited as a ‘Kidsmatter’ school and the principles that underpin 
this approach colour much of the thinking that drives wellbeing at the school.  

 
 
Promoting Positive Behaviour 
 

The implementation of a Whole School Positive Behaviour (WSPB) strategy continues to be a 
focus in Wellbeing for Holy Spirit School.  This strategy is underpinned by three school values: 
respect, safety and learning as chosen by students and staff. These values underpin all that we 
do at Holy Spirit. Over the year each class focuses on putting the values into action in each 
area of the school.  The approach continues to be led by a staff team that researches, plans 
and oversees the implementation. 
To ensure the implementation of a clear and consistent model to 
support student behaviour at Holy Spirit, new staff to the school 
attended professional learning on WSPB and all staff had the 
opportunity to work with an expert psychologist on supporting 
the behaviour of students with additional needs.  Staff meeting 
time was allocated to continue to consolidate and refine 
practices related to supporting and managing student behaviour. 
 
BounceBack 
 

Students’ social and emotional development was supported by implementing weekly lessons 
using the curriculum, ‘BounceBack’. This program continued to focus on developing social-
emotional skills in the students through the use of literature, discussion, roleplays, songs and 
circle time. 
 
 
Buddies 
 
 
 

The Prep/1 and Senior Students continued their involvement in a fortnightly ‘Buddies’ program. 
This program fosters a great feeling of whole school support and encourages positive 
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relationships across levels. Junior Buddies are assisted in 
becoming comfortable with the school (knowing they have a 
Senior Buddy looking out for them). This programs is a great 
avenue for promoting leadership skills for the Senior Buddies 
who assist in the design and implementation of the fortnightly 
social - emotional learning activities. 
 

 
Student Leadership 
 

Students once again participated in a unit of work focusing on what it means to be a leader. 
One of the senior teachers worked with all members of the student leadership team to discuss 
and address issues around the school. Students became responsible for the facilitating of the 
whole school fortnightly assembly. Senior School Leaders attended a state-wide conference 
which focused on developing young leaders at the Melbourne Convention Centre. 
 
Social Justice Team 
 

The student Social Justice Team was proactive in the promotion and facilitating of several 
awareness and fundraising campaigns. The organisations they supported included, Caritas, 
Asylum Seeker Resource Centre and World Vision through the 40 Famine. This group is always 
very keen and active within the community and they were enthusiastic in their work throughout 
the year. They were particularly strong at keeping the community informed of their work. 
 

 

 Attendance. 

Attendance is recorded for morning and afternoon. Accurate records are kept on the school 

administration system for all students. Students are required to bring written notes from home 

if parents have not already notified the school of student absences. 

The ‘Skoolbag’ App allows parents to electronically notify the school of student absence. 

Students who are consistently absent or inconsistent with their attendance in any way are 

closely monitored. Parents are contacted by the office staff or classroom teachers if students 

are absent for more than three days without contact with the school.  

If a student’s attendance is becoming a concern then the Principal or Student Welfare Leader 

is notified and contacts the parents directly to initiate discussions and put in place any 

required procedures. If the school is not successful in ensuring that students are at school 

then contact is made with the Catholic Education Wellbeing department and every effort 

continues to be made to ensure that the student is back at school. Parents will continue to be 

our first point of contact and we will always work to support parents in ensuring regular school 

attendance is a priority. If all other avenues are exhausted the matter will be referred to the 

DET School Attendance Officer.  

 
 

 
 

 



Holy Spirit Primary School, Thornbury East 

 

 

2016 ANNUAL REPORT TO THE SCHOOL COMMUNITY 15 

VALUE ADDED 

 

 In 2016 Holy Spirit was accredited as a ‘KidsMatter’ school. We made a long-term 
commitment to taking this approach as a means to supporting social and emotional 
learning across the school 

 A ‘KidsMatter’ Team continued to oversee the implementation of the approach 
throughout the school. This team included parent and student representatives. 

 An Educational Psychologist/School Counsellor continued to be employed by the 
school for one day per week 

 Needs based individualized assessments were conducted after detailed discussions 
with teachers and parents to ensure that student educational and social emotional 
needs were met. 

 

 

STUDENT SATISFACTION 

 

The results from the Annual School Improvement Surveys for students have been more 

positive than previous years. Students responses indicate that they continue to enjoy their 

classes and attendance rates are good. Students are happy and enthusiastic to be at school. 

They experience low levels of distress, feel safe and feel connected to their peers. Students 

indicate that they are motivated and engaged in their learning at school. They report good 

levels of teacher empathy and confidence in their learning abilities. 
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Child Safe Standards 

Goals and Intended Outcomes 

On 26th of November 2015, the Victorian Parliament passed the Child Wellbeing and Safety 
Amendment (Child Safe Standards) Bill 2015 (Vic.) to introduce the Victorian Child-Safe 
Standards into law after the release of the Betrayal of Trust report. New requirements were 
introduced to address highlighted gaps and inconsistencies in child-safe practices in 
organisations dealing with children. A comprehensive set of ‘Child Safe Standards” were 
introduced to ensure the future safety of children. 

The Minister for Education, the Hon. James Merlino MP, issued Ministerial Order No. 870 that 
prescribes the specific actions that schools must take to ensure the care, wellbeing and 
protection of children and young people and to be compliant. 

At Holy Spirit Primary School we hold the care, safety and wellbeing of children and young 
people as a central and fundamental responsibility of our school. Our commitment is drawn from 
and inherent in the teaching and mission of Jesus Christ, with love, justice and the sanctity of 
each human person at the heart of the gospel (CECV Commitment Statement to Child Safety). 

At Holy Spirit we believe in following the way that Jesus taught us and this is clearly reflected in 
our school Vision. 

‘Our school community should be one that Jesus would walk among today and 
recognise as His own.’ 

  
Holy Spirit remains committed to ensuring that the protection of children from abuse is 
embedded within our school culture.  Our aim is to continue to improve current policy and 
procedures to ensure that every child is protected. 

As a school we feel that the initial goals required to implement the Child Safe Standards were to 
educate our staff and community on child safe practices and to ensure that relevant policies  
and protocols were put in place to guarantee the safety of all children. This will be an ongoing 
focus into the future for our School. 

 

Achievements 

A Child Safe Team was established to be responsible for implementing the standards. They 
worked initially together then with staff and school community to become familiar with the 
Ministerial Order to ensure that there is clarity and shared understandings of the school’s 
obligations.   

The changes required detailed planning and allocation of appropriate resources by the Principal 
to ensure compliance.  With a clear focus The Child Safe Team worked towards meeting the 
requirements of the Ministerial Order. 

Our school community was consulted and informed through the implementation of the Child 
Safe Standards via newsletters, the school website, the school app as well as considerable 
contributions from the School / Parish Education Board. 

http://www.gazette.vic.gov.au/gazette/Gazettes2016/GG2016S002.pdf#page=1
http://cevn.cecv.catholic.edu.au/WorkArea/DownloadAsset.aspx?id=8589940582


Holy Spirit Primary School, Thornbury East 

 

 

2016 ANNUAL REPORT TO THE SCHOOL COMMUNITY 17 

By the end of 2016 the following was achieved; 

1. Development of a Holy Spirit Primary School Child Safe Policy 

2. Development of Holy Spirit Staff and Clergy Code of Conduct  

3. Development of a Volunteers and Contractors Code of Conduct 

4. Development of a Holy Spirit Parent and Visitor Code of Conduct 

5. Review of procedures and process for responding and reporting suspected child 
abuse 

6. Review of policy and practices to identify / reduce / remove risks at school and off 
site 

7. Consultation and inclusion of school community in policy development 

8. Inclusion of students in discussions to ensure student empowerment. Linkages to 
the ‘BounceBack Program’ 

9. Documentation of recruitment and employment processes of staff, volunteers and 
contractors 

 

It will be the responsibility of the School Leadership Team to review and implement the 
necessary policies, procedures and strategies to ensure legal and regulatory compliance 
into the future. 
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Leadership & Management 

Goals & Intended Outcomes 

 

To develop a vibrant, empowering professional culture based on collaboration, 

openness and trust that aims to ensure authentic engagement for all the school 

community 

 That shared leadership, empowerment, ownership and teamwork is improved 

 That staff understanding of contemporary pedagogy is deepened 

Achievements 

 
2016 was a year of significant change at Holy Spirit. Two staff members moved on from the 
school, one took extended leave and two took Maternity Leave. Five new teachers began in a 
variety of teaching roles at the school for the beginning of the 2016 year.  
 
Once again in 2016 attendance for most staff continued to be high with a few exceptions due to 
personal or family serious illness. The average attendance of all staff is at 84.72%. This figure is 
influenced by the unusually high number of teachers who accessed Long Service Leave 
throughout the 2016 school year. Eight staff members were on Leave at different times 
throughout the year.  
 
Our school Student Leaders attended the Young Leaders conference along with 2000 other 
students for across the State. This was an excellent event that supported our work in 
developing leaders of the future. 
 
The Principal attended a Network Study Tour to Greece and Turkey which focused on the work 
of St Paul. This was an exceptional opportunity for personal development and reflection that 
offered new insights into the work of Paul in the early church.  
 
During 2016 we continued to look for ways to improve the physical environment at the school to 
support student learning. A new approach to using the Multipurpose space and Library area 
saw the redevelopment of this space to open it up to a variety of uses. A wet area / Art space 
was incorporated into this area to support our commitment to the Arts.  Through the hard work 
of the Parent community we were able to utilise fundraising dollars to re-develop the student 
toilet facilities into a modern facility. 
 
All teachers are well qualified at Holy Spirit. All have at least a Bachelor Degree and three 
teachers have completed their Masters. 35% of staff also have a Graduate Diploma. During 
2016 the school supported two teachers who are completing further study. This support 
included time to attend courses. 
 
An independent consultant was engaged to support the professional learning of the Leadership 
Team at the school. This work has continued into 2017 
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EXPENDITURE AND TEACHER PARTICIPATION IN PROFESSIONAL LEARNING 

DESCRIPTION OF PL UNDERTAKEN IN 2016 

 

At Holy Spirit we prioritise Professional Learning for all staff members. All teachers are 
involved in Professional Learning programs across many curriculum areas to improve 
their expertise and therefore offer the best opportunities to the students. During the 2016 
school year we continued our whole staff learning around the topic of ‘Feedback’. As part 
of our involvement in the CEM supported Collective we joined with three other schools in 
taking the entire staff to professional learning on Feedback with Glen Pearsall.  
 
Three teachers were involved in the Catholic Education Melbourne Expert Maths 
Teaching program throughout the year, the Reading Recovery teacher attended all 
network learning sessions and the Reading Recovery Conference.  
 
Staff in leadership roles attended all relevant Network meetings. These meetings 
included Principal, Deputy Principal, Religious Education, ITC, SWALN and Learning and 
Teaching 
 
An external consultant, Martina Tassone was engaged to work alongside our Junior and 
Middle planning teams and to share Literacy expertise with the whole staff. Four staff 
members attended the BounceBack training course to ensure that expertise was shared 
across the school.  
 
Three staff members attended the Religious Leaders Conference in Perth and this was a 
very valuable experience which allowed us to interact with educators from across the 
country and gain new insights into student learning and faith development.  

 

NUMBER OF TEACHERS WHO PARTICIPATED IN PL 21 

AVERAGE EXPENDITURE PER TEACHER FOR PL $3400 

 
 

TEACHER SATISFACTION 

 

The survey data continues to indicate that teachers are working to provide the best 

learning experiences for students. Staff are feeling the demands that come with 

that commitment to excellence. Teachers are confident that they are engaging and 

providing good learning experiences through their teaching. Survey data indicates 

that parent partnerships could be stronger and that this might be an area of future 

focus. Staff wellbeing and morale is significantly stronger in the most recent survey 

data than it has been for some time. Staff have indicated that they are feeling more 

empowered and have more ownership of their own learning and work than in 

previous years. Appraisal and Recognition has continued to be an area for further 

development.  
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School Community 

Goals & Intended Outcomes 

 

To strengthen a genuine partnership with our families, our parish and the local 

and broader community. 

 That the participation and involvement by the parent and wider community in the school 

and parish life continues to grow. 

 That community members are meaningfully engaged in the learning process 

Achievements 

 

During 2016 we worked hard to continue improve the partnerships we share with our community. 

Opportunities to extend ‘Parent Voice’ in our school were explored and we increased the 

number, range and timing of opportunities to meet and interact with parents and extended 

families. We continued to develop the ongoing relationship that we share with our extended 

parish community and were more proactive in communicating with the parish. 

Parents have continued to be actively involved in many aspects of the school on a daily basis. 

They are always enthusiastic in being included in the special occasions and events that are 

planned for across the year. Many parents participated in hands on classroom support and were 

a part of our parent induction program before helping in the classrooms. We were privileged to 

have such enthusiastic parents who continue to offer their time to coach sports teams and join 

us at camps. Parents joined us for education evenings throughout the year. 

Our Sports and Physical Education Program included involvement in the local and regional 

interschool sports program. We enjoyed the interaction with other schools and the broader 

community through this participation.  

We are very welcoming to our local secondary colleges for work experience and many of these 

students joined us throughout the year. 

At Holy Spirit we believe that we have a responsibility to be involved in the ongoing support and 

training of tomorrow’s teachers. We welcomed students from Australian Catholic University as 

student teachers in our school. During 2016 we continued to build on our relationship with St 

Anthony’s in Alphington as we consolidated our amalgamation of our parish. Both Holy Spirit 

and St. Anthony’s continued our involvement in a joint Parish / School Education Board. Staff 

members were actively involved in joint liturgy planning meetings and both Principals continued 

their work as members of the Parish Pastoral Council.  
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Fr. Dispin, our Parish Priest was active and enthusiastic in bringing the staff of both parish 

schools together on a number of occasions throughout the year. The staff from both schools 

shared mass together at the start of the year and we shared in further Professional Learning 

experiences with St. Anthony’s in the area of staff faith formation.  

The Holy Spirit Parents’ Association was once again very active in supporting the needs of the 

school throughout the year. Parents met regularly to plan and organise fundraising activities for 

the community. The major activity for the year was our biennial school fete and we were lucky to 

have such an enthusiastic group of parents to make this 

happen. The fete was a fantastic opportunity for us to bring 

so many members together that the community aspect was 

more valuable than any money raised. Mothers’ Day and 

Fathers’ Day activities, Book Week celebrations, St 

Patrick’s Day, school sports and many other fantastic 

activities were organised for the children. This group, with 

the support of the entire community, provided great 

financial support to the school through fundraising drives, 

but more importantly it allowed us to gather as members of 

a community to enjoy each other’s company. Regular Community Conversations with the 

Principal were offered to improve effective communication within the community.  

Our Social Justice Team, led by the Wellbeing Leader and a team of Year 5/6 students was 

once again instrumental in extending our reach out into the local, national and international field. 

The team worked hard to support those in need in our immediate community and the wider 

global community. Once again in 2016 the Social Justice Team worked to support Caritas, the 

40 hour Famine and many other causes. Members of the Social justice team were very active in  

sharing their learning with the school community at assemblies and often invited guest speakers 

to share with the students and parents.  

Parents were keen to continue to explore possibilities in developing the social aspect of the 

community. A parent social evening held at the school attracted around 75 parents and this was 

a good outcome in bringing new families together at Holy Spirit. 

Other Achievements 

 

2016 saw the whole school involved in a performance showcasing the work being done in 

Performing Arts at Holy Spirit.  We utilised the facilities at Santa Maria Secondary College and 

shared the expertise and talents of our students with over 400 parents and visitors at our 

performance. It was fantastic to see so many children have the opportunity to shine in an area 

that they enjoy so much.  
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PARENT SATISFACTION 

. 

During the 2016 year parents were extensively surveyed and the number of participating 

families tripled from the previous year. 112 families from a community of 170 families 

responded to the surveys. The data indicates that parents are satisfied with what happens at 

Holy Spirit School. All areas of the Community Engagement section of the School Surveys 

were an improvement on the 2015 data. Parent Partnerships were reflected more positively, 

Approachability was one of our strengths and there was an increase in the data around parent 

input. This was reflective of the efforts we put into improve these areas. School Improvement 

opinion was also strong compared with 2015 data. 

Parents indicated that learning was more stimulating for students and that there was a stronger 

feeling of connectedness to school by their children. The surveys continue to suggest that 

there is work to do in continuing to develop opportunities for parent voice and strengthening 

the partnerships we have with families in the school.  
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 Future Directions 

In 2017 Holy Spirit will continue to investigate and consolidate its work in the area of Catholic 

Identity both as a staff and as an extended community. Religious Education will continue to 

be a priority area of our curriculum and for all members of our community and we will work to 

be stronger at developing our curriculum as Life & Faith units across the school. We intend to 

continue to focus on improving the quality of the faith experiences that our families can 

participate in throughout the year. Our community will continue to focus on engaging the 

students in the curriculum as they become more responsible for their own learning. Further 

investigation of how to individualise the learning for every student will continue to guide our 

professional learning as a staff.   

The provision of access to quality and targeted professional learning for all staff will remain a 

priority. We are focusing on continuing our work in the area of Feedback as an avenue to 

providing improved teaching and learning experiences for the students.  

We are at present trialing how family conversations might replace the traditional parent 

teacher interview sessions that have been a part of our school. We will continue to explore 

better avenues for students to articulate their learning and share their experiences with the 

parents. Our work in this area will need to include parent learning. 

Improvement in Literacy and Numeracy results for all students will continue to be an 

underlying goal for 2017. We will consolidate our whole day facilitated planning model and 

work hard to become better ant utilizing quality data to target improvement in student 

engagement and responsibility for their own learning. We will continue to develop strategies 

to best support students with particular learning needs or skills through more detailed and 

data based Individual Learning Plans. 

We will continue to work as a community to build the importance and opportunity for better 

student and parent voice at Holy Spirit. Self-confidence and self-efficacy will continue to be a 

high priority in ensuring that every child is on track to achieve success. We will continue to do 

whatever is possible to improve the physical environment of the school as we strive to make 

best use of the facilities that we have. Parents are the single most influential factor in every 

child’s learning journey. We will continue to 

prioritise the development of this important 

partnership with the school during 2017. 

The development of stronger partnerships with 

families will drive our work in the area of School 

community. We will access community expertise 

and provide improved channels of communication 

to ensure that the learning journey is a shared one 

for every family and student at Holy Spirit. 
 



Holy Spirit Primary School, Thornbury East 

 

 

2016 ANNUAL REPORT TO THE SCHOOL COMMUNITY 24 

VRQA Compliance Data 

       

   

E1172 
Holy Spirit School, Thornbury East 

 

       

   

PROPORTION OF STUDENTS MEETING THE MININUM STANDARDS 

NAPLAN TESTS 2014 
 

 % 

2015 
 

 % 

2014 - 2015 
Changes 

 % 

2016 
 

 % 

2015 - 2016 
Changes 

 % 

YR 03     Reading 100.0 93.3 -6.7 97.7 4.4 

YR 03     Writing 100.0 100.0 0.0 100.0 0.0 

YR 03     Spelling 100.0 97.8 -2.2 95.3 -2.5 

YR 03     Grammar & Punctuation 97.8 95.6 -2.2 95.3 -0.3 

YR 03     Numeracy 100.0 95.6 -4.4 95.3 -0.3 

 

YR 05     Reading 100.0 93.9 -6.1 97.5 3.6 

YR 05     Writing 100.0 97.0 -3.0 100.0 3.0 

YR 05     Spelling 100.0 100.0 0.0 100.0 0.0 

YR 05     Grammar & Punctuation 100.0 100.0 0.0 95.0 -5.0 

YR 05     Numeracy 100.0 97.0 -3.0 97.5 0.5 

 
 

       

   

 

 

 
       

 

AVERAGE STUDENT ATTENDANCE RATE BY YEAR LEVEL % 

Y1                                                                                                   91.24 

Y2                                                                                                   93.07 

Y3                                                                                                   93.08 

Y4                                                                                                   92.15 

Y5                                                                                                   93.77 
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Y6                                                                                                   95.48 

Overall average attendance 93.13 
 

       

  

TEACHING STAFF ATTENDANCE RATE 

Teaching Staff Attendance Rate 84.72% 
 

       

    

STAFF RETENTION RATE 

Staff Retention Rate 85.00% 
 

       

    

TEACHER QUALIFICATIONS 

 

Doctorate 0.00% 

Masters 17.65% 

Graduate 35.29% 

Certificate Graduate 11.76% 

Degree Bachelor 100.00% 

Diploma Advanced 41.18% 

No Qualifications Listed 0.00% 
 

       

    

STAFF COMPOSITION 

 

Principal Class 2 

Teaching Staff (Head Count) 
 

26 
 

FTE Teaching Staff 
 

21.772 
 

Non-Teaching Staff (Head Count) 
 

12 
 

FTE Non-Teaching Staff 
 

5.403 
 

Indigenous Teaching Staff 
 

0 
 

 

 

NOTE:  

The School’s financial performance information has been provided to the Victorian Registration 

and Qualifications Authority and will be available for the community to access from their website 

from October 2017.  

Victorian Registration and Qualifications Authority 

 

http://www.vrqa.vic.gov.au/Pages/default.aspx

